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Departmental Vision

The Department of Accounting is a national source of quality accounting education and research. The Department of Accounting is committed to achieving excellence in the development, dissemination, and application of accounting knowledge applicable to private, public, and not-for-profit organizations in a global environment.

Departmental Mission
The mission of the Department of Accounting at Louisiana State University is excellence in accounting education through teaching, research, and service.  The Department endeavors to positively respond to changes in the accounting profession by:  providing students with high quality accounting preparation for professional careers; intellectually contributing to the field of accounting through the dissemination of research; and, rendering service to the College, University, accounting profession, academic community, and to the citizens of the State of Louisiana.

The primary mission is to provide high-quality accounting education for professional careers in industry, public accounting, not-for-profit organizations, governmental organizations, and accounting and business entrepreneurship.  The undergraduate program is devoted to providing basic conceptual accounting and business knowledge along with general education as an essential foundation for career development.  The graduate program provides greater breadth and depth in accounting, taxation, and business to develop a high-level understanding, skill, and leadership capability to enter professional accountancy and related business careers. As one of the oldest and largest doctoral programs in the country, the primary mission of the Ph.D. program is to maintain this rich tradition by training students for careers at peer doctoral granting institutions.
As a Doctoral/Research (Extensive) University, intellectual contributions in the field of accounting are fundamental to the mission of the Department.  These include dissemination through highly respected outlets the results of basic research, applied research, and research in accounting education.

Service to the University, the accounting profession, and society in general is essential to the mission of the Department. Other important contributions include participating in professional seminars and helping to solve real business problems through consulting activities.

In all endeavors, the Department of Accounting is dedicated to teamwork within the department, positively responding to change within the profession and University, fostering economic and social progress, and developing students as responsible and ethical citizens committed to active roles in their profession and service to society. 
I–Research Goal
The research goal of the Department of Accounting is to conduct and disseminate significant basic and applied research in the accounting areas of financial, auditing, internal auditing, governmental, cost/managerial, tax, accounting information systems, and pedagogy that contributes to and transcends the teaching mission of the Department by advancing the frontiers of knowledge.

	National Flagship Agenda
	2004-2005 Departmental

Goals & Objectives
	Actions

[Champions]
	Outcomes
	Long-Range Plan

(2004-2010)

	Objective 1: Increase research productivity and long-term economic growth

	Recruit and retain scholars of the highest distinction.
	Provide adequate computing resources, databases, travel allowances, research assistance, and general support for research activities. [Department Chair]
	Dollars budgeted for junior faculty travel.

Dollars budgeted for research support.
	Double endowments of existing professorships 

Increase number of endowed chairs

	
	
	
	Database holdings for research
	Establish funding to support database subscription consistent with holdings of peer doctoral granting institutions


	
	
	Reward research productivity [Chair and Senior Faculty]
	Annual evaluation in research

Publications in top accounting journals.

.
	Increase developing scholars professorships for assistant professors

	
	
	Limit number of course preparations for junior faculty [Department Chair]
	Average number of course preps/ academic year for Asst. Professors.

Turnover rate for assistant professors.

	Continue 2004-2005 actions.

	
	
	Increase the tenured / tenure track faculty to total teaching faculty ratio. [Chair]
	New budget line for tenure track.

Reduced percentage classes taught by instructors.

	

	Objective 3: Increase number and quality of graduate students and programs
	Support the research mission by improving the Accounting Ph.D. program
	Recruit high quality Ph.D. students [Program Advisor]
	Entering GMAT/GPA data.

PhD student enrollment

PhD graduation rates

Placement of PhD students at Doctoral Extensive universities

Prior professional experience

	Increase graduate assistantship budget by 200%

Double size of doctoral student enrollments

	
	
	Foster mentoring between faculty and doctoral students [Faculty]
	Number of collaborative research efforts between faculty and doctoral students

	Double the number of faculty teaching research seminars in the doctoral program

	
	
	Rotate Ph.D. students between research and teaching assignments [Department Chair & Program Advisor]
	Number of publications by doctoral students in refereed academic journals before graduation.

Number of student presentations in colloquiums at LSU and elsewhere


	

	
	
	Encourage students to minor in areas that are attractive to other Doctoral Extensive Institutions [Senior Faculty & Program Advisor]

	Placement of Ph.D. students at Doctoral Extensive universities.
	

	
	
	Encourage Doctoral Student Consortiums and AAA meeting attendance [Senior Faculty & Program Advisor]
	Dollars budgeted / Ph.D. student to support attendance at Doctoral Student Consortiums and AAA meetings


	

	Objective 4: Improve quality of campus life
	Provide mentoring and encourage professional development
	Foster mentoring between senior faculty and junior faculty in regards to research [Senior Faculty]
	Number of collaborative research among senior and junior faculty


	Continue 2004-2005 actions

	
	
	
	Increase the interaction between doctoral students and junior faculty

	

	
	
	Encourage support for high-quality publications in refereed academic accounting journals [Senior Faculty & Department Chair]
	Number of research colloquiums held.

List of presenters.

	

	Objective 5: Communicate opportunities and impact of programs


	
	Relate research accomplishments to teaching and service
	Promote faculty accomplishments through publication in the Department newsletter and Department web page


	Nominate senior faculty for Council of Research Distinguished Research Master Award

	
	
	
	
	

	
	

	

	
	


	
	
	





	











	




	
	

	

	
	


	
	
	
	
	


II–Instructional goal

The Department of Accounting is equally committed to its instructional goal: to produce outstanding graduates by offering comprehensive, state-of-the-art bachelor’s, 
master’s, and doctoral programs.  The Department seeks to provide its students with unique opportunities for personal and professional growth based
 on increasing their knowledge and understanding of the world around them and by improving their skills for learning, analyzing, and critical thinking.
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	2004-2005 Departmental
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[Champions]
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(2004-2010)

	Objective 2:

Increase the quality of the undergraduate student body.
	Support University and College initiatives to increase undergraduate admission standards as well as the diversity and cultural awareness of the student body.
	Work through the faculty senate to support initiatives aimed at achieving these objectives [Faculty Senate Representative].
	ACT scores and High School GPA’s of entering accounting majors. Demographics of entering accounting majors. 

Ranking compared to peer universities

	Continue 2004-2005 actions. Support university efforts to obtain AAUP university status.

	
	Provide a quality educational experience for undergraduate accounting students.
	Obtain AACSB accreditation. [Chair]
	AACSB accreditation guidelines (e.g., % of course taught by terminally qualified faculty).

	Maintain AACSB accreditation.

	
	
	Hire and retain additional tenured/tenure track faculty. [Chair & Faculty]

	Faculty turnover

New faculty lines.
	Offer and teach courses in International Accounting and Forensic Accounting.

	
	
	Recognize and reward teaching excellence. [Chair]
	Annual evaluations for teaching.  Teaching awards

Number of teaching workshops attended.

	Continue 2004-2005 actions.

	
	
	Provide an environment for advising and mentoring students. [Chair and Faculty]

	Post-graduation assessment measures.
	Continue 2004-2005 actions.

	
	Provide the opportunity for integrating accounting education with real-world business experience through internships
	Develop a wide variety of internships.[Specified faculty]
	Number of tax, audit, and Internal Audit internships.

Assessment measures of internship leaning outcomes.

Employment placement of interning students.
	Continue 2004-2005 actions.

	Objective 2:

Increase the quality of the undergraduate student body. (Continued)
	Continue to enhance the national reputation of excellence held by LSU’s Center for Internal Audit (LSUCIA).
	Implement progressive changes as necessary in the LSUCIA program  [Sumners]
	National reputation as reported in the media. National recognition of LSUCIA graduates. Learning outcome measures contained in Assessment Plan

	Continue 2004-2005 actions.

	
	Integrate technology used in the business world into accounting curriculum.
	Encourage faculty to incorporate technology within courses and request adequate support for innovative teaching initiatives. [Chair]

	Annual evaluations for teaching.  Analysis of course syllabi for incorporation of technology in course work.
	Continue 2004-2005 actions.

	
	Provide an ongoing program that assesses learning outcomes with the goal of continuously improving accounting curriculum and pedagogy.

	Maintain a standing departmental committee on assessment. [Chair]
	Faculty named to committee
	

	
	
	Provide an Assessment Plan and annually report to the faculty on the execution of that plan. [Assess. Comm.]
	Assessment Plan and annual report
	

	Objective 3:

Increase the number and quality of graduate students and programs.
	Increase the number of qualified MS students.
	Ensure that undergraduates understand the desirability of earning an MS while completing the 150-hour requirement to sit for the CPA exam. [Faculty]


	MS enrollment 

MS graduate counts
	Grow the MS Program toward the goal of attaining a 25% graduate/undergraduate enrollment ratio. Hire sufficient qualified faculty to support this growth.

	
	Actively recruit MS students from other undergraduate institutions including minority colleges.
	Provide information to other institutions; combine campus recruiting visits with other business. [MS Advisor]
	Number of minority MS students
	Solicit funds to provide top accounting students at historically minority colleges with a full scholarship allowing them to complete the MS program.



	
	

	

	
	


	

	


	


	



	


	Objective 5:

Communicate opportunities and impacts of programs.

	Provide both quantitative and qualitative evidence of student learning outcomes (includes undergraduate and graduate programs).
	Provide detailed information on learning outcomes; use outcome feedback to improve curriculum and pedagogy. [Faculty]
	Detailed learning outcome measures contained in Assessment Plan.
	Continue 2004-2005 actions.

	
	

	

	
	


	Objective 6: Increase funding  to support University initiatives.
	Provide financial support for MS students
	Solicit private and corporate contributions to increase MS student financial support. [Chair]

	Number of MS assistantships

Number of MS scholarships
	Continue 2004-2005 actions.


III–Service Goal
The Department of Accounting has a service goal to the University, College, outside constituencies, and the community of scholars.  It pursues this mission by contributing to the College’s and University’s effective functioning by interacting with business and government and by serving in professional associations.
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	Objective 4: Improve quality of Campus Life
	Increase exposure of Beta Alpha Psi and Accounting Society programs offered to students.
	Utilize available resources (website, newsletter, classrooms) to promote and attract qualified students to join the organizations.  [BAP / AS leaders].

	Membership size.

Number of organizational community projects.
	Nationally recognized chapters.

	
	
	Consider student service in evaluating student scholarship candidates. [Faculty]
	Documentation of student service in scholarship applications.
	Continue 2004-2005 actions

	
	Increase quality of environment for working, learning, and living.
	Support the initiative to pursue the new business building, which promotes a pleasurable environment for working and learning. [All faculty]


	Business building.
	Obtain funding, build and move into the proposed new business building.

	Objective 5: Communicate opportunities and impact of programs to public constituencies
	Maintain and strengthen existing alliances with business constituencies within Louisiana and other relevant stakeholders.
	Encourage faculty interaction and contact with the business community via appropriate consultation activities, faculty memberships on business boards, and participation in academic and business organizations [Tenured Faculty]
	Annual performance evaluation – service.

Business awards for faculty involvement.
	Develop partnerships with the business community to foster opportunities for employment for students and to ensure that valued / essential business skills are being taught in the classroom.

	
	Identify and continuously update primary sources of information regarding faculty, student and staff success.
	Promote departmental accomplishments through publication on departmental web page, annual reports, newsletters, recruiting material, and media. [All faculty]
	Project and promote LSU’s image in a positive manner.
	Increase desire of students to attend the university and generate private funding.

	
	Continue to assess LSU’s image and address the key areas of concern.
	Maintain high level of service to academic community via involvement with academic journals as editors, editorial advisors, referees, reviewers, and participation in professional associations. [All faculty]
	LSU’s ranking compared to peer universities.
	Support university efforts to obtain AAUP university status.
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